KUSAM ELECTRICAL INDUSTRIES LTD.

POLICY FOR REMUNERATION TO DIRECTORS, KEY MANAGERIAL PERSON AND OTHER
EMPLOYEES:

Base Compensation (fixed salaries)

Must be competitive and reflective of the individual’s role, responsibility and experience in relation to performance
of day-to-day activities, usually reviewed on an annual basis; (includes salary, allowances and other statutory/non-
statutory benefits which are normal part of remuneration package in line with market practices).

Variable salary:
Based on the performance of the Company and the employees, annual bonus will be paid to the employees, normally
equal to one month’s salary.

Retirement Benefits:
Leave salary, Gratuity etc as per Company rules and statutory requirements.

Director’s remuneration:

Section 197(5) provides for remuneration by way of a fee to a director for attending meetings of the Board of
Directors and Committee meetings or for any other purpose as may be decided by the Board.

Section 197(1) of the Companies Act, 2013 provides for the total managerial remuneration payable by the Company
to its directors, including managing director and whole time director, and its manager in respect of any financial year
shall not exceed eleven percent of the net profits of the Company computed in the manner laid down in Section 198
in the manner as prescribed under the Act.

The Company with the approval of the Shareholders and Central Government may authorize the payment of
remuneration exceeding eleven percent of the net profits of the company, subject to the provisions of Schedule V.

The Company may with the approval of the shareholders authorise the payment of remuneration up to five percent of
the net profits of the Company to its anyone Managing Director/\WWhole Time Director/Manager and ten percent in
case of more than one such official.

The Company may pay remuneration to its directors, other than Managing Director and Whole Time Director up to
one percent of the net profits of the Company, if there is a managing director or whole time director or manager and
three percent of the net profits in any other case.

The net profits for the purpose of the above remuneration shall be computed in the manner referred to in Section 198
of the Companies Act, 2013.

The Independent Directors shall not be entitled to any stock option and may receive remuneration by way of fee for
attending meetings of the Board or Committee thereof or for any other purpose as may be decided by the Board and
profit related commission as may be approved by the members. The sitting fee to the Independent Directors shall not
be less than the sitting fee payable to other directors subject to provisions of section 197 and the rules made
thereunder.

The remuneration payable to the Directors shall be as per the Company’s policy and shall be valued as per the
Income Tax Rules.

The remuneration payable to the Key Managerial Personnel and the Senior Management shall be as may be decided
by the Board having regard to their experience, leadership abilities, initiative taking abilities and knowledge base and
determined keeping in view the industry benchmark, the relative performance of the company to the industry
performance and review on remuneration packages of other organizations.



